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Newsletter from Botswana Sweden Friendship Association

Dear BOTSFA
members!

T

ime flies! And while it
flies life is passing by,
beyond one’s control.
All of a sudden half a year has
passed and this is the reason
why Dumela No. 2/07 was
never published.
However, here I am again!
Full of inspiration to try to
keep you updated with what
is happening in our two countries, Botswana and Sweden,
and issues related to them.
In 2007 the Swedish government decided to close
its Embassy in Gaborone
– planned for May this 2008.
May is approaching and soon
there will be no more Swedish Embassy in “Development
House”! Read more in this
issue of Dumela.
In February this year, Her
Excellency the Ambassador of
Botswana to Sweden,
Ms Bernadette Rathedi, hosted a reception in honor of
Mrs Dorcas Makgato-Malesu,
recently appointed CEO for
BEDIA (Botswana Export
Development & Investment
Authority). See “Embassy of
Sweden….”
Thanks to the Embassy of
Botswana in Stockholm, I got
in touch with, and met with
SWHAP, the Swedish Work-

place HIV/AIDS Programme,
which was launched in Botswana in October last year.
See article, written by Ludvig
Hubendick.
The Embassy of Botswana
participated in the International Tourist Fare in Stockholm
earlier this year. I know that
Botswana has become a very
popular place to visit. A twopages article about tourism in
Botswana was published in
Svenska Dagbladet.
Read also about what can
happen when a Motswana
meets a Swede in, and vice
versa for that matter, ”Down
Memory Lane” by Julia Majaha Järtby.
BOTSFAs home-page is updated. Pay a visit to
www.botsfa.nu
Best regards,

No1/2008

Embassy of Sweden
in Gaborone to be
phased out…..
however, the “show” must, and will,
go on!
The Swedish Government has
decided to close its Embassy in
Gaborone. This will be done during
the month of May this year. Botswana,
however, is not the only country where
the harsh news has hit hard, e.g. also in
Nicaragua, Angola and Namibia.
Since 1969, three years after the
Independence of Botswana, the
Swedish Embassy opened its offices
to primarily work with development
assistance. Sweden also assisted some
other countries in southern Africa
during their freedom fights, at that
time with humanitarian assistance.
At the end of the 1990s the largest part of the development assistance
in Botswana was phased out, and the
most important task for the Embassy
was to maintain a dialogue with Botswana, and monitor cooperation with
the Southern African Development
Community (SADC).
Annika Jagander, former Swedish
Ambassador to Botswana, commented
in an article in Dumela 1/07 “that
Botswana has been designated a priority market for Swedish trade, exports
and investment, not least because it
is such a central and important hub
for such activities in the larger SADC
region”. The Swedish Trade Council
is now planning to open an office in
Botswana. The final decision is soon to
be taken.
continue to last page
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Down Memory Lane

I

often quickly
browse through
obituaries in the
Washington Post.
It’s a habit, hard to
shake off my skin.
One day my addiction took me to
an obituary of an
African American
woman who had “departed”, leaving
behind many beloved ones. Announcement went on to say that the deceased
would be “funeralized”, followed by details of the date when this would take
place. I cut out the announcement. It
so much reminded me of the reality of
my global life. I many times go around
wondering where I will be funeralized
when the time comes.
I have lived in three continents and
am mesmerized by each step I have
taken from my little village Masunga,
getting education, marrying a Swede,
and eventually becoming a financial
specialist, working for the International
Monetary Fund in Washington D.C.
As a little girl, my aspirations had
ventured around living and working in
Botswana until I was funeralized.
When Per asked for my hand in
marriage, there was no tradition involved. My parents had been shocked
enough by our relationship to even
know what to do. My future husband had no relatives in Botswana to
negotiate for him. So he “informed”
my parents that we would be tying our
knots in Sweden – and we did on December 18, 1976. Per’s parents and his
Sigtuna friends had warmly welcomed
me during my first visit to Sweden in
May 1974 that when he asked for my
hand in marriage I could not say no. I
had fallen in love with my husband, but
Sweden grabbed my heart.
I have always wondered if my
parents informed anyone. Still, in later
years everyone seems to have known
about the marriage. So, in a way, it
may not have mattered that there were

no aunts and uncles involved in the
negotiations. I will always be the wife
of a white man. All whites are deemed
to look alike in my village. Ironically,
the wife of a white man in Kalanga,
my mother tongue, is nkadzi we khuwa,
which can also mean a white woman.
The Setswana expression mosadi wa
lekgoa leads to the same translation. I
guess I am who I am perceived to be
– a white man’s wife or a black woman
turned white.
My visit to Sweden was facilitated
by Julian Nganunu, now Botswana’s
Chief Justice. I realized that I had a
local passport very late in the process of
the arrangements for my trip. A local
passport could only take me to countries in the region. Julian’s legal advice,
as to what I would need to do to get
the international passport, I needed for
the trip, saved me from despair. Following my marriage to Per in 1976, Julian
and I would be the only Batswana to
have marital relationships with Swedes
in a long time. We both came from the
same area – Julian hails from Mapoka,
a neighbouring to Masunga. My father
knew Julian very well and that eventually eased my parents’ concerns over my
crossing the colour line and their being
deprived of the payment of lobola, the
bride price.
My mind often wonders back to the
amazing experiences I have had. I was
born in a small village, with limited opportunities for the kind of life I would
later live; I contributed to Botswana’s
statistics of teenage pregnancies; managed to get a university degree despite
having two children in a very conservative Botswana educational system – a
girl’s return to school after a pregnancy
was unheard of. Thanks to Patrick van
Rensburg, I lived my education dream.
My children’s future lay in my hands,
which were later reinforced by my husband’s commitment to family values.
We brought up four children, mine,
his, and our in Botswana and Sweden.
Even with the tragedies that befell us

with the loss of my daughter and her
son, I had to continue thanking life for
what it has given me.
My work responsibilities and family
adventures have taken me around the
world. I know that this is quite ordinary in today’s world, but there are
times when I am bewildered by each
mile I have travelled. Botswana will
always remain my country and home
and Sweden my second home. Some
wise person has said “If not for our insistence that things be the way we want
them to be, we would be happy most
of the time.” I have enjoyed my three
continent experiences. What comes
next and where I will be funeralized is
beyond my imagination.
Ambassador Annika Jagander’s article in the Dumela No1/2007 edition,
on the evolving relationships between
Sweden and Botswana, brought up
a number of issues that point to real
challenges for Botswana and its cordial
relationship with Sweden – issues
that were unforeseen problems in my
romantic Botswana and Sweden of the
70ies. It never even crossed my mind
that Per and I would one day be old
and battle with decisions over where to
retire. I have lost friends and relatives
to the hiv/aids scourge in Botswana,
and have a number who are surviving
on anti-retroviral drugs; Botswana is
part of Africa’s turmoil and the political instabilities that have characterized
the continent; Sweden is facing a larger
immigrant influx and related challenges
than when I lived there in the 70ies
– but I continue to count on returning
to either country as a little-old-lady or
to be funeralized.
May the years ahead continue to
bless Botswana with plentiful rains and
a long life for its people; and Sweden
with splendid days of sunshine and
white Christmases. I stand to benefit
and hope I can play a meaningful role
in the future turn of events in both
countries.
Julia Majaha-Jartby
Washington D.C., USA

Swedish Companies Engaged
against HIV and AIDS
The Swedish Workplace HIV/AIDS Programme (SWHAP) was
officially launched in Botswana on the 23 October last year.
Consequently, Swedish related workplaces in Botswana will
have a possibility of being assisted in implementing workplace
programs regarding HIV and AIDS. The goal is that these
programs will be successful enough to become national
spearheads in the area as well as inspire others to follow suit.

The dreadful consequences of the
HIV and AIDS pandemic affect all
parts of society. With 9 out of 10 of
the infected being in their productive
age, business is, obviously, also vulnerable. However, the private sector can
at the same time contribute to combating the pandemic. Companies and
trade unions have unique possibilities
to use their core competencies and
channels of information to prevent
further spread of HIV and alleviate
the effects of AIDS. In particular, the
workplace where we spend a lot of
time, is an ideal forum to reach people
and thus to influence attitudes and
behaviours.
This is the background to that the
International Council of Swedish
Industry (NIR) together with the
Swedish Industrial and Metal Workers’ Union (IF Metall) have jointly
initiated the Swedish Workplace HIV
and Aids Programme (SWHAP). Up
to this day more than 10 000 employees at around 30 workplaces in SubSaharan Africa benefit from the
SWHAP directly. Through the employees’ families another 45 000 persons are indirectly reached. Moreover,
most companies include community
outreach activities in their programmes. The SWHAP has operated

in Kenya, South Africa, and Zambia
for several years. During the first
half of 2007, the program was also
launched in Tanzania, Uganda, and
Zimbabwe. Finally, in October the
SWHAP was launched in Botswana,
receiving encouraging responses from
companies, trade unions as well as
other actors.

The SWHAP Model
The first step taken to engage workplaces in developing and implementing a successful program has been
through first raising the awareness
among the management and workers on HIV and AIDS, as well as the
benefits of having a workplace programme. Subsequently, an HIV and
AIDS committee is created consisting
of representatives of management and
workers. The committee functions as a
forum in which an effective program
can be developed and trust created
between the parties. One of the most
important tasks of the committee is
to develop an HIV and AIDS policy
containing some key principles of the
workplace regarding HIV and AIDS.
When this is done a programme is
developed that, if needed, is co-financed by the SWHAP.
The practical implementation of
these programmes will, by definition,
take place at the workplace itself.
Although the approach has been
amended to meet the special requirements and needs of the specific coun-

tries and various workplaces, almost
all concerned programmes include
the following five elements: Information and awareness raising; training
schemes; assessment of prevalence
through Voluntary Counselling and
Testing (VCT); peer e ducation training; healthcare (nutrition, ARVs etc.);
and finally community outreach activities. One of the main strengths of
the SWHAP is that it also provides a
network of different workplaces that
meet and exchange best practices. The
network enables these workplaces to
refine their programs and become
national spearheads in the field that
could inspire others.
In Botswana, seven Swedish companies have so far engaged themselves
in the initial phase of the SWHAP.
So far, the predominant focus is laid
on sensitisation, policy formation and
formation of committees. The workplaces have shown a notable interest
and engagement in the issue. Thus,
in the near future Swedish companies based in Botswana are likely to
provide us with inventive examples
on how the workplace could be an
important arena to address the HIV
and AIDS pandemic.
The companies engaged in the
SWHAP in Botswana are so far
ABB, Atlas Copco, Eltel, Ericsson,
Sanitas, Scania and Volvo. For more
information about the programme,
please visit www.swhap.org.
Ludvik Hubendick,SWHAP

from page 1
In February 2008, Mrs. Dorcas Makgato-Malesu, recently appointed
Chief Executive Officer of BEDIA,
visited Stockholm to say: “Botswana
is open for everybody! Welcome!”
Mrs.Makgato-Malesu made a presentation at the reception at the Ambassador’s residence on developments
with regard to investment opportunities in Botswana.
Sweden has continuously made efforts to be more efficient and strategic

together with Botswana in fighting
against HIV/AIDS. Besides supporting the efforts of the Government of
Botswana also in the future, Sweden
should be able to extend more significant support to civil society in this
crucial area under the auspices of the
Swedish umbrella NGO, Forum Syd
(Forum South), which is currently
establishing an office in Gaborone.
“Botswana has been selected – along
with a few other countries – to be a
focus country for Sweden’s so-called

broader cooperation (from Dumela
1/07). Sweden will continue to remain
a partner in Botswana’s development
efforts within different areas with a
focus on institutional cooperation in
strategic areas of mutual interest”.
The Swedish Embassy closes down.
We must all accept changes in life and
reality. However, we will not let this
fact make us stay out of reach for one
another!
Ulla Odqvist
¨
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From December 2007 – January 2008
the exhibition »Astrid Lindgren lives
on« was to be seen at Botswana
National Museum, organised in cooperation with the Swedish Embassy and
the Swedish Institute. Many children
wanted to see »Pippi Longstocking«
and the other of Astrid’s famous characters. Among the
visitors were also many adults.
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VISIT US ON
www.botsfa.nu
BOTSFA needs the younger generation
to become members of the Association. Botsfa invites
those who were kids when living in Botswana, the students doing/having done internship in Botswana and other
young people. We know that new and fresh ideas will keep
the Association going. Spread this information, please!
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Ulrika Egner, a SwedThe sad news that
Arne Söderström passed away
on September 27, 2007 took
us by surprise. Arne was everybody’s friend, and everybody was
Arne’s! His charisma embraced
all, Batswana and Swedes as
everybody else who visited his »Arne’s Horse Safari«. Arne was
the founder and ran the farm until his much to early death. He is
missed by many, many friends!

ish marketing and communications consultant, who lives
with her family in Gaborone,
is producer of a documentary
film about Alexander McCall
Smith, the author of books
about »Mmma Ramotswe and
No.1 Ladies’ Detective Agency«. Read more about Ulrika
and her work in next Dumela.

▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲▼▲
Publisher: Ulla Odqvist
Editor: Viera Larsson
Membership inquiries: Ulla Beckman
Sundkarlsbacken 5c, 645 30 Strängnäs
Gaffelgränd 1A 1, 111 30 Stockholm
Gumshornsgatan 6, 11460 Stockholm
Tel +46 (0)152-21370 (res.)
Tel 08-239112 (office), 08-26 61 93 (res.)
Tel 08-6670328 (res.)
e-mail: ullaodqvist@hotmail.com
e-mail: viera.larsson@swipnet.se
e-mail: ulla.beckman@telia.com
			
Information, articles etc. to be included in Dumela should be sent to the publisher’s address.
Membership fees: Individuals SEK 150 Family SEK 250 Institution SEK 500
Plusgiro-account: 851039-8

